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Analysis of Board
Directors in the
SET-listed companies:

Lengthy term of office,

Being Directors in many companies and

Gender-mix status.

The Thai Investors Association
(TIA) has continuously undertaken annual
assessments of the quality of Annual General
Shareholders Meetings (AGM) over the
past 10 years. Apart from the statistical
analysis of the ratings received from such
assessment exercises that are then used
as part of the assessment of the overall
level of corporate governance practices
within the Thai capital markets, | would also
like to present an analysis of the collected
statistics regarding Board Directors in the
total 582 SET-listed companies. As such,
this would be the first multi-dimensional
statistical analysis that has been complied.

6,296 Board Directors

Board Directors of SET-listed
companies are considered to be a key
mechanism for determining the management
policies of each respective organization.
From this statistical analysis, it was found
that there was a total of 6,296 Board
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Directors appointed the comprising of 3,892
non-Independent Directors (or equal 62%
of the total number of Board Directors
appointed) together with 2,404 Independent
Directors (or equal to 38%).

Remuneration: 2,766 million Baht

From this analysis, it was also found
that for all the 582 SET-listed companies
there were 3 key types of remuneration
paid to their Board Directors, namely:
monthly payments together with meeting
allowances, payments tied to the total
dividends paid, and a lump sum amount
requested and approved at the AGM
without any details regarding the proposed
allocation on an individual Board Director
basis. For the full year 2014 financial
period ended December 31%, 2014, the
Board Director remuneration payments
made by all SET-listed companies totaled
2,766 million Baht - or equal to 0.4% of
their combined total full year Net Profit of
687,850 million Baht.

Lengthy Term: 26 years

In regards to the term of office
for Independent Directors, it was found
that the most lengthy term of office was
as much as 26 years; whereas, based on
good corporate governance guidelines for
the term of office of Independent Directors,
the internationally accepted standard of
practice is that Independent Directors should
only hold 3 terms of office of 3 years each —
or namely, an Independent Director should
have a maximum term of office totaling 9
years, with the option that these Directors
can then become a non-Independent Board
Director.

Being a Board Director in
9 companies

Allocation of time is another
important aspect in Board Directors being

Ms. Siriporn Sa-ngobtam
Secretary of Thai Investors Association

able to devote their efforts in a constructive
manner and to effectively monitor the
operations of the company. By being
a Director for many companies at the same
time, Board Directors may not be able to
effectively exercise their governance
responsibilities in all the companies in
which they are involved. An interesting
statistic shows a ‘Pyramid Shape’; namely:
81% of the total number of Independent
Directors are Independent Directors in
one company, and that 14%, 3%,2%,0.4%,
0.5% are Independent Directors in a total
of 2, 3, 4.5, 6 and 9 companies respectively
at the same time. In other words, on average
1 Independent Director is an Independent
Director in 4 companies at the same time.

Female Directors: 18%

Upon deeper analysis in regards
to the mix of male: Female Directors (or
gender-mix status), it was found that there
was a total of 5,127 Male Directors (or
equal to 82% of the total) and a total of
1,170 Female Directors (or equal to 18%).

As for Independent Directors,
there was a total of 187 female Independent
Directors (or equal to 16% of the total). A
further interesting statistic is that there
were only 2 companies in which all their
Independent Directors were Female Directors
—namely: Shunthai Rubber Gloves Industry
Plc.(STHAI), in which Mrs. Arpavadee Meekun
-lam and Mrs. Vilai Chattanrassamee; while
the other company is Hwafong Rubber
(Thailand) Plc.(HFT) in which Mrs. Patra
Chirathivat, Ms. Liang, Su-Jung and
Ms. Varunee Sojiphan.

From the above detailed analysis,
there are many interesting statistics which
we will give you the information about in a
future issue.
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