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The Thai Institute of Directors Association
(IOD) in collaboration with the Securities
Exchange Commission (SEC) and leading
foreign chambers of commerce held 10D
Director’s Briefing on the topic “Better
Governance, Better Business: Thailand’s
Progress”.

Mr. Stanley Kang, president of the Joint
Foreign Chambers of Commerce in Thailand
(JFCCT), presided at the event and gave
a keynote speech. In spite of weak law
enforcement, corporate governance s

still considered successful and in fact
contributes to strengthened and effective

law implementation.

Dr Kobsak Pootrakool, Minister attached to
the Prime Minister’s Office, also attended
the event to gave a speech under the topic
“Improving Governance and Inclusiveness:
Thailand’s Agenda and Achievements”.
The government supported and improved
corporate governance in many ways

including new constitutional  drafting,

updated law implementation, counter
corruption and public-private partnership
investment and

in new infrastructure

construction.

However, adjusting the new paradigm of
the government is challenging. In Thailand,

social gap between the rich and the poor

is still concerning. Household income has
decreased despite improving economy and
GDP. Given the poor is the majority Thai
population, the government should look for
suitable daily wages and monthly income as
a solution. To overcome the middle-income
trap, the government will give priority to the
poor and equal income distribution between
the local and the urban people so that their
living quality will be improved.

Moderated by Ms. Nattha Komovadhin,
ASEAN news editor of Thai PBS, the panel
discussion on the topic “Raising the Bar
of Corporate Governance, Sustainability,
and Anti-Corruption in Thai Business” was
packed with key details from the following
panelists:

Dr. Bandid Nijathaworn, 10D President
and CEO, gave a presentation on a topic
“Towards a Better CG Culture in Thai
Business Sector to provide details about”
|OD on Corporate Governance (CG) Culture”

A significant change in business sector
compared to the last five years is that not
only shareholders but all stakeholders
must be taken into account for business
operation. Policy-written is not the actual
output, but implemented action. Such
changes are due to movements from all

related parties i.e. authorities, investors,

Mr. Stanley Kang

companies, the media and the civil sector
that work together to improve corporate
governance.

CG Culture will only happen when people
in the society have good attitude and are
aware of the importance of CG. Following
IOD statistics, up to 3000 directors
participated in 10D courses each year and
learned about CG principle and guidelines.
Directors participating in the courses are
those from non-listed, young companies.
Therefore it can be said that young
generation gives importance to CG.

According to an opinion survey among
IOD members, 78% believed CG culture in
Thailand showed improvement compared
to the past 3-5 years. A survey on CGR
project on the issue of independence and
variety of the directors’ expertise found
88% of listed companies had different
persons sitting in chairman and CEO positions.
Of the total, 39% had chairpersons from
independent agencies and 13% had more
thanhalfofboardmembersfromindependent
agencies. Up to 51% had at least one
female independent board members.
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Most survey respondents agreed factors
that contributed to a positive change in CG
Culture in Thailand are 1. the directors’
awareness of CG policy and implementation,
2. stakeholders’ awareness of CG and
playing their role in CG implementation,
3. CG regulations and criteria are included
inthe policy and implementation, 4 stringent
punishment to the wrongdoers and 5. Ethics
of the directors and the executives.

Mr. Rapee Sucharitkul, Secretary-General of
the Securities and Exchange Commission
(SEC) presented a topic “Building Trust and
Transparency in the Thai Capital Market”

Thailand’s CG has been reviewed and
certified Dby international organizations
l.e. CG ROSC, CG Watch or ASEAN CG
Scorecard. However, improvement is still
needed to meet other challenges as most
Thai businesses are rooted from family
businesses. Supporting the owners to be
aware of the CG importance is needed.
Regulatory discipline, self-discipline and
market force are the three principles
supported by SEC.

For regulatory discipline, SEC has adopted
civil sanction as the other channel to
enhance law enforcement apart from
criminal justice on the following matters:

1. Any injustice which relates to stock
trading is considered stock speculation,
insider trading.

2. Disclosure of any wrong information or
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concealed truth which should be declared

in a regqistration statement, prospectus, or
information disclosure document to SEC,
shareholders or general public following the
regulation requirement.

3. For duty negligence, self-discipline
and market force, SEC has publicized
Corporate Governance Code for listed
companies and investment governance as a
guideline and criteria for leading companies
and investors for putting in practice CG in
pusiness operation.

Although SEC gives a CG guidance,
support from all stakeholders are needed to
effectively put in practice CG implementation
in Thailand

Mrs. Kesara Munchusree, President of the
Stock Exchange of Thailand (SET), presented
a topic “Driving Growth and Sustainability
through ESG”.

Apart from financial performance, business
the Environmental,
(ESG)
sustainability criteria is the other factor

operation following

Social and Governance and
that increasing number of investors has
been taking into consideration. Aware of
such importance, Thailand Sustainable
Investment was introduced in 2016 as a
platform for compiling a number of listed
companies that follow the ESG criteria. So
investors will have sufficient information for
making a decision apart from having the

company’s financial status report. In 2017,

a total of 65 listed companies met the ESG
standard. The market value of companies
meeting the ESG and sustainability criteria
was equal to 9.1 billion baht, accounting of
52.85% of SET and MAI market value.

In addition, SET also supports large listed
companies to participate in the international
ESG criteria in a bid to develop Thai-listed
companies to meet international standard
required to become members of Dow Jones
Sustainability Indices (DJSI). A total of 17
Thai-listed companies have been listed as
DJSI members so far.

Mr. Vichien Phongsathorn, Anti-Corruption
Thailand Deputy Director talked on the
topic “Tackling Corruption through Strong
Legislation and Civil Participation”

Although laws and regulations help reduce
corruption in practice, the cause of the
problem is not yet solved. Law enforcement
is the key to effective anti-corruption.
Unnecessary rules should be revoked.
On the other hand, necessary laws and
regulation should be supported and actively
implemented so that everyone can get
access to information regarded as a basic
need to anti-graft both at governmental and

private sectors.

In addition, platforms should also be created
for everyone to participate in anti-corruption
activities for example the Private Sector
Collective Action Coalition against Corruption,
Corporate Governance (CG) Fund, Integrity
Pact. The principle is that everyone has to
pelieve in “working with government sector”,
not “working under government sector”.
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